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Background & Objective

Figure 1: Representation of Heritage Management Plan strategic
priorities in previous Heritage Inventories 1-4

Figure 2: Thematic representation in previous Heritage

 The City of Lethbridge has completed 4 Heritage Inventories. This project is in preparation for Heritage Inventories 1-4

Inventory 5.
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prioritize Indigenous heritage, among other underrepresented groups such as women, racial and ethnic
minorities, and the 2SLGBTQIA+ community.
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 System Plan Approach: Provides a framework for identifying heritage resources through the analysis of
the City’s heritage resources against demographic and historical profiles of the City to assess whether Cultural and
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1. Heritage matrix: an overview of the City’s current heritage resources, which will be cross-referenced Social Group SO

against research and narrative themes related to underrepresented groups.
2. Gap Analysis: identifying under-represented narratives in Lethbridge’s heritage matrix.

Objective: Perform a thematic analysis to identify representation gaps in the City of Lethbridge’s previous
Historic Inventories.

Framework: Braun & Clarke’s (2006) thematic analysis framework:

Previous Heritage Inventories primarily celebrate Western cultural and
aesthetic values. The 2021 census demonstrates the following:

* 6,395 residents identified as Indigenous, Métis, or Inuit

e 14,490 residents are immigrants
e 15,625 residents are visible minorities

e 50,070 identified as women

We propose the following thematic categories to incorporate equity-

deserving groups’ historical representations into existing narratives:
* Coming together as a community

* Innovation and economic advancement

e Establishing our community

e Celebrating diversity

Figure 4: Map of Heritage ites in Lethbridge’s Neighborhoods
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 Data was also categorized according to the demographic group represented in the heritage
resources, as determined by the corresponding Statement of Significance.

 Representation of heritage resources was compared to the HMP’s strategic priorities and
population data.
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Heritage resources can attract talented
individuals (Backman & Nilsson, 2018) and
promote community cohesion by co-creating
shared narratives (Donaldson, 2017). The co-
creation of inclusive heritage may retain post-
secondary students, reducing student turnover.
A rich historical catalogue may increase
tourism, a goal highlighted in the City of
Lethbridge Municipal Development Plan.
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Power structures such as colonialism, classism, and
neteropatriarchy influence historic preservation.
Race, class, sexuality, and gender are intersectional
forces; depicting each aspect of identity as a
separate priority may flatten the historical record.
The City is tasked with representing equity-
deserving groups as complex community members,
contributing to various aspects of history. Notably,
women are primarily represented as caregivers,
thus effacing their economic and political
achievements.

McKillop United Church is a potential historic place
exemplary of the strategic priorities. McKillop
United Church is representative of 2SLGBTQIA+

Acknowledgements : o e PSSaSS=—  community development and a site for
,1900 ,LQQN ,19& ’LQ& ,L@b‘ ,19'5) ,bogb ,LQQI\ ,LQQ% ,L@Q ,Lg'& ,Lq’*? ’190 ,b-::,‘\?’ ,ngb‘ ,LQ'\?} ,Lq:,‘\/b ,19'\:\ ,19'\'% l" me l__ "ﬁ’ T 4 |nte FSECtIOnal COmmunIty WO rk, hOStln g Syrlan

This material is based on work supported by the City of Lethbridge and the Prentice Institute. The authors would also
like to thank Ross Kilgour, Senior Community Planner and Andrea Cuéllar, Associate Director of the Prentice Institute for
their continued support.

New Permanent Residents

Figure 8: Lethbridge Demographics. Retrieved from
https://townfolio.co/ab/Lethbridge/demographics

Figure 7: Pride sign at Mckillop United Church. Retrieved
from https://www.mckillopunited.ca

refugees, an abused women identification program,
and services for unhoused populations.
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